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A D D E N D A
Indianapolis, Indiana
WAREHOUSE
This Addenda dated ______________, 19__, by and between NATIONAL TEA COMPANY,
STANDARD GROCERY DIVISION hereinafter referred to as the "Employer" and CHAUFFEURS, 
TEAMSTERS, WAREHOUSEMEN AND HELPERS, LOCAL UNION NO. 135, of Indianapolis, Indiana, 
affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen 
and Helpers of America, of its successors (hereinafter referred to as the "Union").
ARTICLE I 
RECOGNITION
Section 1.
The Employer agrees to recognize and does hereby recognize the Union, its agents, 
representatives or successors, as the exclusive bargaining agency for all of the 
employees of the Company at its Indianapolis, Indiana installation in the following 
job classifications or work categories:
Lift Truck Operators, Checkers, Order Runners 
Warehousemen, Janitors, Exterminators, Salvage 
Men, Freezer Men, and Maintenance Department 
Employees.
Section 2.
It is understood and agreed that any monies collected by the Employer for the 
Union will be taken out of the first pay period of each month and remitted to the 
Union within five (5) days.
All monies deducted by the Employer shall be forwarded to the President of the
Union.
Section 3.
A new employee shall work under the provisions of this Agreement, but shall be 
employed only on a trial basis for thirty (30) days during which period he may be 
discharged at the discretion of the Employer, provided however, that the Employer may 
not discharge or discipline for the purpose of evading this Agreement or discriminating 
against Union employees. After thirty (30) days the employee shall be placed on the 
regular seniority list. This Section does not apply to Casual employees.
ARTICLE II 
WAGES
Wages shall be paid according to Appendage "A", and "Maintenance Supplement" 
attached hereto and made a part of this Addenda.
ARTICLE III 
SENIORITY
Section 1.
Seniority rights for employees shall prevail. In all cases of decreasing and 
increasing the working forces the only factor to be considered will be the length 
of continuous service with the Employer at its Indianapolis, Indiana installation, 
provided the employees to be retained are qualified to handle the work to be performed.
Section 2.
It is understood that seniority shall be unit-wide. Drivers, Warehouse, Maintenance, 
and Garage shall be carried on four (4) separate seniority lists.
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ARTICLE III (Cont'd)
Section 3.
The list of employees rated according to seniority is attached hereto and made 
a part of this Agreement. The Employer will supply the Union office and Shop Steward, 
on request, with a list of all additions or deductions from the seniority list. Any 
dispute over the seniority standing of an employee must be raised within five (5) 
days after such list has been supplied to the Union.
Section 4.
Casual employees may be utilized subject to the following:
a. For replacement only after all employees, by shift, on the 
seniority list have been exhausted.
b. For vacation replacement or illness.
c. Casual employees will not be used over and above replacements.
c.l. However, if the Company cannot get enough Casual employees for 
replacements on the day shift (as verified by the steward) then 
Casuals over replacements will be permitted on the night shift. 
Not more Casuals will be permitted on the night shift than non- 
replaced absentees on the day shift. This will apply vice versa 
as well.
d. No Casual employee shall gain or accumulate seniority.
e. No fringe benefits will be paid on behalf of any Casual employee.
f. No Casual employee may work overtime unless regular full-time 
employees then on the job have been offered the opportunity 
to work overtime.
g. The Company will deduct five dollars ($5.00) daily from the
earnings of Casual employees until the Union initiation fee
is paid in full. Thereafter deductions will be made for 
monthly Union dues.
h. If a Casual is to be bumped by a regular employee, the Casual 
must be qualified to perform the work which had been assigned 
to the regular employee. Casuals will be qualified on the 
picking modules within six (6) months of their employment date.
Section 5.
Any employee elected or appointed as an official of the Union or delegate to any 
labor activity, necessitating a leave-of-absence shall be granted a leave-of-absence 
without pay and be guaranteed re-employment at the end of such period with the same 
seniority rating as when the leave-of-absence was granted. This shall apply to only 
one (1) person.
Section 6.
The terms "continuous service" and "employed continuously" as used in this Article, 
shall be so construed that absence from employment due to illness, accident, family 
deaths, or other similar occurrences, or lay-offs by the Employer due to slack work 
or for other causes, shall not cause a break in the meaning of the word, "continuous".
An employee shall be continued on the seniority list of the Company for a period 
of thirty-six (36) months from the date of his lay-off, provided, however, that in cases 
of proven sickness, if the employee notifies the Employer annually of his status, and 
is not gainfully employed elsewhere, he shall be continued on the seniority list until 
he is able to return to work.
It shall be the employee's responsibility to keep the Company advised of his 
current mailing address. After an absence of two (2) years, the employee must notify 
the Company in writing that he desires to continue on the seniority list. He must 
again notify the Company after an absence of thirty (30) months.
ARTICLE III (Cont'd)
Section 7.
No employee may be transferred from another Division of the Company not covered 
by this Agreement into the Division covered by this Agreement without losing seniority.
Section 8.
The Union is to be advised before any permanent transfers, promotions, or lay­
offs are made with the exception of promotions to supervisory positions. Any employee 
who leaves the bargaining unit to accept a management position shall continue to 
accumulate seniority for a period of up to thirty (30) working days immediately 
following his separation from the unit. If at the end of such period the employee 
elects not to return to the bargaining unit, he shall lose all seniority previously held.
Section 9.
When a vacancy occurs or when a new position is created within the bargaining 
unit, the Company shall post a notice on the bulletin board for a period of twenty- 
four (24) working hours, announcing the open position and any employee may bid for the 
opening. If more than one (1) employee bids, then the employee with the highest rank­
ing seniority shall be given the job.
The Union agrees to give immediate and due consideration to any request of the 
Employer for deviation from seniority. Deviation from seniority due to inability of 
the employee to perform required work shall be by agreement between the Company and 
the Union.
If an employee shall be promoted to any position, he shall be given a fair trial 
for a period not to exceed thirty (30) working days at the increased rate of compensa­
tion paid to the regular employee on the job in question. However, if at the end of 
the trial period it shall be decided by the Employer that such employee shall be re­
turned to his old position at the same rate of pay which was formerly paid for the 
old position. In this event, the Company will advise the Union, in writing, as to 
the reason for the failure to qualify.
Section 10.
Qualified employees who successfully bid to another job will remain on such job 
until a new bid opens up (or until the annual bid). Employees who bid up and success­
fully complete the trial period will also stay on the new job until a new bid opens 
up (or until the annual bid). The provisions of this section will not apply to 
employees disqualified for medical or similar reasons.
Section 11.
Employees who have been disqualified on any job, will not be considered for open 
positions on that particular job for a period of six (6) months from the date of his 
disqualification, unless the employee can show that his qualifications have improved 
before the end of the six (6) monthperiod. In case of lay off, employees who have 
been disqualified on any job, will be permitted a minimum of 30 day trial period 
on that job before being laid off, provided there are not other jobs available to him 
at the time of lay off.
ARTICLE IV 
HOURS OF WORK
Section 1.
The guaranteed work week for regular bid job employees shall be eight (8) hours 
per day, forty (40) hours per week. Said work week shall be worked in five (5) con­
secutive days, Monday through Friday. During a holiday week, thirty-two (32) hours in 
four (4) consecutive days. The employer will employ ten percent (10%) of the number of 
regular bid jobs as "10 percent employees". Such "10 percent employees" will have no 
weekly guarantee, or hold any bid job other than temporary vacancies, but will be 
guaranteed a minimum of eight (8) hours work per day. Such employees will be put to 
work (ahead of casual employees) in order of seniority. If a "10 percenter" or a 
"casual", or a combination thereof works a particular job, over and above replacements, 
for four (4) consecutive weeks, such particular job will be put up for bid.
ARTICLE IV (Cont'd)
The work week for the dry grocery warehouse shall begin no earlier than 11:00 P.M. 
on Sunday.
Work by produce employees which begins on Sunday shall be considered as Monday 
work and shall be paid for at the straight-time rate.
Section 2.
The guaranteed work day shall be eight (8) hours per day. All work in excess of 
eight (8) hours per day or forty (40) hours per week shall be considered as overtime 
and employees shall be paid at the rate of time and one-half (1%) for working such 
overtime periods. Overtime shall not be paid twice for the same hours. All employees 
shall be paid weekly. Employees shall take one half (h) hour for lunch; however, 
the prevailing practice on the second (2nd) and third (3rd) shifts shall continue.
The daily or weekly guarantee for work shall be reduced by the amount of time 
an employee is absent or tardy or by the amount of time work is curtailed by an Act 
of God, flood, tornado, fire or similar occurrence.
Section 3.
Employees reporting for work on a regularly scheduled work day shall receive 
a minimum of eight (8) hours of work, or pay in lieu thereof. Employees called back 
after completing a tour of duty, or guarantee, shall be guaranteed four (4) hours 
pay at the appropriate hourly rate.
Section 4.
Scheduled starting time for the respective shifts shall be:
a. 1st shift - between 7:00 A.M. and 8:00 A.M.
b. 2nd shift - between 4:00 P.M. and 5:00 P.M.
c. 3rd shift - between 11:00 P.M. and 12:00 midnight.
d. Maintenance Employees - 6:00 A.M. (and deviations must 
be mutually agreed)
e. Produce Department Employees - for these employees, upon 
two (2) weeks notice, the Company may change the first (1st) 
shift starting time to between 5:00 A.M. and 8:00 A.M., the 
second (2nd) shift starting time to between 1:00 P.M. and 
4:00 P.M. and the third (3rd) shift starting time to between 
9:00 P.M. and midnight.
Section 5.
Any employee receiving more than the scale of wages herein shall not suffer a 
reduction in wages as a result of signing this Agreement, and shall receive the increase 
established by this Agreement during the life of this Agreement.
Section 6.
All work performed on the sixth (6th) day within the work week shall be paid for 
at time and one-half (1%) the employee's regular rate of pay. All work performed 
on the seventh (7th) day within the work week shall be paid for at two (2) times the 
employee's regular rate of pay.
All employees shall receive eight (8) hours' pay at their regular hourly rate 
for the following days without working on such days: New Year's Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day and Christmas Day.
The employee's birthday shall be observed as an additional holiday for those 
employees with one (1) year or more of continuous service. Employees shall also be 
entitled to their anniversary of employment as an additional paid holiday.
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ARTICLE IV (Cont'd)
Employees shall also receive a "personal holiday". The "personal holiday" will 
be taken on the day after the birthday holiday is taken. Effective January 1, 1980, 
employees shall receive one (1) additional personal holiday to be taken the day after 
the day the employee observes their anniversary holiday.
In the event the employee’s birthday or anniversary falls during a holiday week 
or a scheduled day off, or on Sunday, it will be observed the first (1st) work day 
of the succeeding week.
In order to qualify for eight (8) hours of straight-time pay for a holiday not 
worked, it is provided that regular employees must work the regular scheduled work 
day which immediately precedes or follows the holiday, except in cases of proven ill­
ness or unless the absence is mutually agreed to. Employees who are serving their 
thirty (30) day probationary period are not entitled to holiday pay for holidays 
falling within the probationary period. Holiday pay will not be awarded to employees 
who have been off work in excess of sixty (60) calendar days due to non-compensable 
illness or injury, or off work in excess of one (1) calendar year due to compensable 
illness or injury.
Any work performed on the above-mentioned holidays shall be paid for at double 
time in addition to holiday pay. Should any of the above holidays fall on Sunday, 
the day observed by decree or proclamation shall be considered the legal holiday.
It is understood that the holiday for third (3rd) shift dry grocery and second 
(2nd) and third (3rd) shift produce employees shall be considered as beginning with 
their regular shift on the night preceding the holiday.
During a week in which a holiday occurs, all work performed over thirty-two (32) 
hours shall be paid for at the rate of one and one-half (1%) times the regular 
straight-time hourly rate.
Section 7.
Any part of one-quarter (%) hour worked-by an employee either before his regular 
starting time or after his quitting time, at the specific direction of the supervisor, 
shall constitute a full one-quarter (%) hour, and shall be paid for at the rate of 
time and one-half (1^), except on holidays or the seventh (7th) day, which will be 
paid for at the rate prescribed.
Section 8.
Overtime work, when required, shall be offered by seniority and shall be voluntary 
insofar as is reasonable and practiaal. When volunteers for overtime work are not 
sufficient to meet the requirements of the business, a reasonable effort shall be 
made to assign such work to least senior qualified employees by Department who shall 
be required to work overtime as scheduled. It is expressly understood that nothing 
herein contained shall preclude the Employer's right to require a reasonable degree 
of overtime when necessary. The employer will provide two (2) hours advance notice 
of daily overtime, except in case of overtime caused by failure or breakdown of 
picking line equipment which occurs within two (2) hours of scheduled quitting time.
When sudden unanticipated overtime occurs, employees who have volunteered on the daily 
overtime sheet described below will have the right of refusal for the overtime in 
seniority order.
Those employees who desire to work daily overtime will sign their name to the 
daily overtime volunteer sheet which is posted daily by the time clock. Employees 
must sign the sheet by the end of their lunch period. When a sufficient number of 
qualified volunteers is not available for the required overtime the following system 
will be utilized:
1. All qualified "ten percent" (10%) employees and "casuals" will be 
required to work overtime before regular employees are drafted.
2. Least senior qualified employees by department will be required to 
work the overtime.
In the event of a conflict between this paragraph and the preceding paragraph, 
this paragraph will control.
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ARTICLE IV (Cont'd)
Section 9.
All election days on which National, City, State or County officials are to be 
nominated or elected, day shift employees shall be given one (1) hour off with pay 
in order to vote. However, employees may take time off up to three (3) additional 
hours without pay. It is understood that employees taking time off are to be registered 
and eligible voters, and it is further understood that the Company may specify the 
hour or hours during which an employee may absent himself for the purpose of voting.
Section 1.
ARTICLE V 
VACATIONS
It shall be the policy of the Employer to give vacations with pay during each 
year as set forth in Section 2 of this Article. Vacations are to be taken according 
to seniority and will be selected at the time of the annual warehouse bid which is 
the third (3rd) Saturday in January of each calendar year. A maximum of eleven (11) 
warehouse employees shall be permitted off for vacation purposes at any one (1) time.
Section 2.
Employees with one (1) year of service shall receive one (1) week's vacation 
with pay. Employees with three (3) years of service shall receive two (2) weeks' 
vacation with pay. Employees with eight (8) years of service shall receive three (3) 
weeks' vacation with pay. Employees with fifteen (15) years of service shall receive 
four (4) weeks with pay. Employees with twenty (20) years of service shall receive 
five (5) weeks' vacation with pay.
Section 3.
Vacation pay shall be based on the employee's regular hourly rate of forty (40) 
hours at straight time. An employee shall receive all of his earned vacation pay 
the Thursday before he leaves on his vacation.
Section 4.
It is agreed that whenever a holiday falls within an employee's vacation period 
such employee shall be granted an additional day of vacation or an additional eight 
(8) hours of straight time pay, at the employee's option; the employee to exercise this 
option in advance of vacation. It is also agreed that if an employee during the 
vacation year is ill, his time lost because of that illness shall not be used to 
cut down or in any way be applied against his vacation rights; this provision is not 
to be construed as applying to any illness which takes place during an employee's 
vacation; provided, however, that an employee must have worked at least sixty (60) 
percent of his scheduled working days in the twelve (12) months preceding his anniversary 
date in order to be eligible for any vacation.
Section 5.
During the first (1st) anniversary year of employment, the employee must work 
sixty percent (60%) of total working days in order to obtain his vacation and must 
have been employed for the full year. After an employee has qualified for his first 
(1st) vacation as stated above, he will automatically qualify for future vacations 
as of January 1 of each calendar year (except for additional week of vacation due 
to length of service under Section 2 of this Article; in which case anniversary of 
employment must be attained before the additional week can be taken). During the 
second (2nd) and subsequent calendar years, the employee must have worked sixty per 
cent (60%) of the total working days of the calendar year, but need not be employed 
for the full calendar year to be eligible for the vacation. No more than one (1) 
vacation will be earned in any twelve (12) month period.
Section 6.
Employees who leave the service of the Company shall receive all accumulated 
vacation benefits.
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ARTICLE VI
UNIFORM RULES AND REGULATIONS
The following rules and regulations and the penalties to be charged for 
violation of same, are placed into effect with the approval of the Company and Union, 
so that all employees of the Company may know what duties are required of them in 
the general conduct of the Company's business.
The Company and the Union reserve the right, upon proper notification, to revise 
the Rules and Regulations listed herein, and also reserve the right to the use of the 
grievance machinery as contained in its present contracts. Rules and Regulations herein 
contained shall not supersede any rules or regulations of present Union contracts.
1. ACCIDENTS:
a. Major Chargeable
b. Minor Chargeable
c. Failure to report all 
accidents promptly, and 
personal injury or major 
accident immediately
2. EQUIPMENT:
a. Failure to report mech­
anically defective condition 
of equipment in writing to 
the foreman.
b. Unauthorized use of equip­
ment .
c. Failure to' cover properly 
and/or protect load and/or 
equipment.
d. Willfull damage to equip­
ment or merchandise.
3. CONDUCT:
a. Drinking on duty or on 
Company property.
b. Drinking prior to report­
ing for duty where employee's 
condition is such that it 
may affect the proper per­
formance of his duties.
c. Theft or dishonesty of any 
kind.
d. Disobeying of orders from 
qualified personnel.
e. Inaccurate loading and un­
loading or checking. Also 
careless handling result­
ing in damage to or loss of 
freight.
f. Filing of false or incomplete 
employment application.
Subject to Discharge
First Offense - Reprimand
Second Offense - 3 day layoff
Third Offense - Subject to Discharge
First Offense - Reprimand
Second Offense - Subject to Discharge
First Offense - Reprimand 
Second Offense - 3 day layoff
Subject to Discharge
First Offense - Reprimand
Second Offense - 3 day layoff
Third Offense - Subject to Discharge
Subject to Discharge
Subject to Discharge
First Offense - Loss of one day 
Second Offense - 1 week layoff 
Third Offense - Subject to Discharge
Subject to Discharge
First Offense - Reprimand
Second Offense - 3 day layoff
Third Offense - Subject to Discharge
First Offense - Reprimand
Second Offense - 3 day layoff
Third Offense - Subject to Discharge
Subject to Discharge (within 6 months 
employment date)
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ARTICLE VI (Cont'd)
4. ATTENDANCE:
a. Absent for three successive Voluntary quit 
working days without notifi­
cation.
b. Failure to notify authorized First Offense - Reprimand
Company personnel not less thanSecond Offense - 3 day layoff
one hour before his regular 
show-up time when unable to 
report for duty.
c. Reporting late for work when 
on shift work.
d. Employees will be allowed on 
the premises only during 
their respective working 
hours. Employees when fin­
ished shall leave the 
premises.
Third Offense - Subject to Discharge
First Offense - Reprimand 
Second Offense - Loss of one day 
Third Offense - 3 day layoff 
Fourth Offense - Subject to Discharge
First Offense - Reprimand
Second Offense - 3 day layoff
Third Offense - Subject to Discharge
5. MISCELLANEOUS:
a. Penalty for three minor Subject to 3 day layoff
offenses in a 60-day period.
(see note 1)
b. Penalty for three major Subject to Discharge
offenses, (see note 2)
Each minor offense against any employeers record that is over six (6) months old 
shall be forgiven and the employee's record wiped clean.
Each major offense against any employee's record that is over nine (9) months 
old shall be forgiven and the employee's record wiped clean.
Note 1: A minor offense is defined as one for which the penalty is a reprimand.
Note 2: A major offense is defined as one for which the penalty is disciplinary
time off.
A written warning notice for infractions of these rules must be given to the 
employee, the Local Union and the Shop Steward. Such warning notices for infractions 
must be given within fourteen (14) days of the infraction. Such written letters of 
warning shall be processed through Step 2 of the Grievance Procedure when said warning 
letter does not involve time off. Said written warning letter shall be further pro­
cessed only if there are additional letters given an employee which involve time off.
The Employer shall not discharge or suspend any employee without just cause. 
Discharge must be by written notice on Company letterhead. A copy of the notice must 
be directed to the Local Union and Shop Steward.
All grievances pertaining to uniform rules and regulations must be filed within 
fourteen (14) days.
The Executive Board of the Local Union shall have the right to determine whether 
or not a grievance is qualified to be submitted to Arbitration by the Union.
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ARTICLE VII 
JURY DUTY
When employees covered by this Agreement are called upon for jury service, they 
shall advise their foreman upon receipt of such call, and if taken from their work for 
such service shall be recompensed for any loss of income, based on a standard work 
week not to exceed two (2) weeks. This Article to apply only when an employee is 
called for jury duty and shall not apply if any employee voluntarily offers his services 
as a juror. If an employee is released from Jury Duty during his scheduled work day, 
he must report to work for the remainder of his scheduled hours of work if four (4) 
or more hours remain in the regular shift.
ARTICLE VIII 
SAFETY AND HEALTH
The Employer shall continue to make reasonable provisions for the safety and health 
of the employees at the plant during the hours of employment; protective devices or 
equipment necessary to properly protect employees from injury shall be provided by 
the Company. The Employer will provide appropriate retention devices (chocks) and take 
all appropriate action to insure that all trailors parked at the Company docks are 
properly "chocked".
ARTICLE IX 
FUNERAL LEAVE
Funeral leave in case of death of grandparents, mother, mother-in-law, father- 
in-law, brother, sister, father, present spouse, child or legal guardian, the Company 
will grant a leave-of-absence with pay for the purpose of attending services from the 
day of death until and including the day of the funeral not to exceed three (3) 
days. (Four (4) days if site of funeral is more than five-hundred (500) miles one 
way from residence of employee). Such leave-of-absence shall not be counted as time 
worked for the purpose of computing overtime.
If additional time is requested by the employee, the Company may in its sole 
discretion grant additional funeral leave.
In cases where the death occurs while an employee is on vacation or when a holiday 
occurs within the funeral leave period, payment for funeral leave will not be paid in 
addition to the vacation or holiday payment.
ARTICLE X 
HEALTH AND WELFARE
The Employer shall continue to contribute to a Fund known as the Central States, 
Southeast and Southwest Areas Health and Welfare Fund, which is to be administered 
by the Trustees of the Central States, Southeast and Southwest Areas Health and 
Welfare Fund, the sum of twenty-nine dollars and fifty cents ($29.50) per week for 
each employee covered by this Agreement who has been on the payroll thirty (30) days 
or more. Such contributions shall be increased as follows:
Effective Date Rate of Contribution
June 10, 1979 
June 8, 1980 
June 7, 1981
$33.50 per week 
$36.50 per week 
$39.50 per week
By execution of this Agreement, the Employer authorizes the Employers Association 
which are parties hereto to enter into appropriate Trust Agreements necessary for the 
administration of such Fund and to designate the Employer Trustees under such Agreement, 
hereby waiving all notice thereof and ratifying all actions already taken or to be 
taken by such Trustees within the scope of their authority.
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ARTICLE X (Cont'd)
If an employee is absent because of illness or off-the-job injury and notifies 
the Employer of such absence, the Employer shall continue to make the required con­
tributions for a period of four (4) weeks. If an employee is injured on the job, 
the Employer shall continue to pay the required contributions until such employee 
returns to work; however, such contributions shall not be paid for a period of more 
than twelve (12) months. If an employee is granted a leave-of-absence, the Employer 
shall collect from said employee, prior to the leave-of-absence being effective, 
sufficient monies to pay the required contributions into the Health and Welfare Fund 
during the period of absence.
Contributions to the Health and Welfare Trust must be made for each week on each 
regular or extra employee, even though such employee may work only part-time under the 
provisions of this Contract, including weeks where work in performed for the Employer 
but not under the provisions of this Contract, and although contributions may be made 
for those weeks into some other Health and Welfare Fund. Employees who work either 
temporarily or in cases of emergency under the terms of this Contract shall not be 
covered by the provisions of this paragraph.
Notwithstanding anything herein contained, it is agreed that in the event the 
Employer is delinquent at the end of a period in the payment of his contributions to 
the Health and Welfare Fund created under this Agreement, in accordance with the 
rules and regulations of the Trustees of such Fund, after the proper official of the 
Local Union has given seventy-two (72) hours notice to the Employer of such delinquency 
in Health and Welfare payments, the Local Union or Area Conference shall have the right 
to take such action as they deem necessary until such delinquent payments are made, and 
it is further agreed that in the event such action is taken, the Employer shall be 
responsible to the employees for losses resulting therefrom.
ARTICLE XI 
PENSION PLAN
The Employer shall continue to contribute to a Pension Fund the sum of thirty-one 
dollars ($31.00) per week for each employee covered by this Agreement who has been on 
the payroll thirty (30) days or more. Such contributions shall be increased as follows:
Effective Date Rate of Contribution
June 10, 1979 
June 8, 1980 
June 7, 1981
$41.00 per week 
$46.00 per week 
$51.00 per week
This Fund shall be the Central States, Southeast and Southwest Areas Pension Fund. 
There shall be no other Pension Fund under this Contract for operations under this 
Contract or for operations under the Southeast and Southwest Areas Contracts to which 
Employers who are party to this Contract are also parties. By the execution of this 
Agreement, the Employer authorizes the Employers’ Associations which are parties hereto 
to enter into appropriate Trust Agreements necessary for the administration of such Fund 
to designate the Employer Trustees under such Agreement, hereby waiving all notice 
thereof and ratifying all actions already taken or to be taken by such Trustee within 
the scope of their authority.
If an employee is absent because of illness or off-the-job injury and notifies the 
Employer of such absence, the Employer shall continue to make the required contributions 
for a period of four (4) weeks. If an employee is injured on the job, the Employer shall 
continue to pay the required contributions until such employee returns to work; however, 
such contributions shall not be paid for a period of more than twelve (12) months. If 
an employee is granted a leave-of-absence, the Employer shall collect from said employee, 
prior to the leave-of-absence being effective, sufficient monies to pay the required 
contributions into the Pension Fund during the period of absence. Contributions to the 
Pension Fund must be made for each week on each regular or extra employee, even though 
such employee may work only part-time under the provisions of this Contract, including 
weeks where work is performed for the Employer but not under the provisions of this 
Contract, and although contributions may be made for those weeks into some other Pension 
Fund. Employees who work either temporarily or in cases of emergency under the terms 
of this Contract shall not be covered by the provisions of this paragraph.
-10-
ARTICLE XI (Cont'd)
There shall be no deduction from equipment rental of owner-operations by virtue 
of the contributions made to the Pension Fund, regardless of whether the equipment 
rental is at the minimum rate or more.
Notwithstanding anything herein contained, it is agreed that in the event the 
Employer is delinquent at the end of a period in the payment of his contributions to 
the Pension Fund created under this Agreement, in accordance with the rules and 
regulations of the Trustees of such Fund, after the proper official of the Local Union 
has given seventy-two (72) hours notice to the Employer of such delinquency in Pension 
payments, the Local Union or Area Conference shall have the right to take such action 
as they deem necessary until such delinquent payments are made, and it is further 
agreed that in the event such action is taken, the Employer shall be responsible to 
the employees for losses resulting therefrom.
ARTICLE XII 
SICK LEAVE
Full-time employees with at least one (1) year of service shall be entitled to 
six (6) days sick leave consideration each calendar year. Employees are not eligible 
for any sick leave during their first year of employment but are eligible for six (6) 
days upon reaching their first anniversary and six (6) additional days each January 1 
after reaching their first anniversary of employment. It is understood and agreed 
that such sick leave consideration is contingent upon the following:
1. The amount of sick leave benefits shall not be in addition to any Accident 
and Health weekly benefits received by the employee from the Health and Welfare Fund 
or from Workmen's Compensation in the event of injury on the job. Instead, the 
difference between the amount an employee receives from said Health and Welfare Fund 
or from Workmen's Compensation and eight (8) hours' sick leave pay per day shall be 
paid as sick leave; it being understood that the total amount of sick leave benefit 
to be received per day (sick leave plus Health and Welfare or Workmen's Compensation) 
by the employee shall not exceed the equivalent of eight (8) hours' straight-time pay. 
Any sick leave paid under this Section will be charged on a pro-rata basis.
On request by the Employer, the Health and Welfare Fund shall notify the Employer 
of sick benefits paid by said Fund to an employee claiming sick leave pay from the 
Employer.
2. Any employee sent home by the nurse for illness or injury or reasons not 
caused by his occupation shall not be paid for the unworked portion of the day and 
the unworked portion of the day shall not be considered sick leave.
3. Sick leave payments shall be issued by the end of the week following the week 
in which the sick leave claim is submitted by the employee to the Employer or as other­
wise provided herein.
4. Any earned sick leave which is not taken during a calendar year will be paid 
in cash during the first week of January of the following year.
5. After once qualifying for sick leave, employees who have worked less than 
seventy-five percent (75%) of the total working days during the preceding calendar year 
will be eligible to receive sick leave on a pro-rata basis.
If it becomes necessary for an employee to leave his place of employment within 
working hours to receive medical treatment from a doctor for an injury sustained "in the 
course of that employment" as those terms are defined under the Indiana Workmen's Comp­
ensation Act, such employee shall be paid at his regular rate of pay for any regular 
working hours during which it is actually necessary that he be absent from work to 
receive the medical treatment. Payment under this Section shall be made only if the 
employee is not receiving payment for those same lost working hours by virtue of any 
Compensation Act or by virtue of any other provision of this contract.
6. Any sick leave earned but not used will be payable to the employee upon his 
retirement. In the event of death of an employee, unused sick leave will be paid to the 
Administrator of the employee's estate.
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ARTICLE XII (Cont'd)
7. Employees on the payroll June 9, 1979 who had acquired a "bank" of sick leave 
under previous Labor Agreements will receive payment in cash of such "bank" on the 
basis of one-third (1/3) of the "bank" in July, 1979, one-third (1/3) of the "bank" 
in July, 1980, and one-third (1/3) of the "bank" in July, 1981 except that employees 
with a "bank" of five (5) days or less will receive full payment in July, 1979.
ARTICLE XIII 
MISCELLANEOUS
Section 1.
The Employer agrees to provide bulletin boards for the use of the Union where 
upon proper notices of business relative to the Union may be posted.
Section 2.
The Employer and the Union agrees that it will not discriminate against an 
employee or applicant for employment for or on account of his affiliation or activities 
with the Union or because of sex, age, race, creed, color or national origin.
Section 3.
It is further agreed that payroll records of the employees covered by this 
Agreement can be inspected by the Union upon request.
Section 4.
A fifteen (15) minute break shall be allowed each employee in the middle of each 
half shift. The prevailing practice on the 2nd and 3rd shifts shall continue.
Section 5.
No employee shall be required to produce a doctor's certificate for an illness 
of less than one (1) week, except in cases of chronic absenteeism.
Section 6.
On straight produce or combination runs from trailers which may be unloaded from 
ground level, the last tier shall not be loaded more than three (3) feet high and this 
last tier shall be a minimum of two (2) feet in depth.
Section 7.
The Employer shall provide overalls for regularly assigned salvagemen. Gloves 
and boots shall be furnished as in the past. The Employer shall assume the full cost 
of providing uniforms for maintenance employees. Freezer uniforms will be furnished 
for employees who regularly work in the freezer.
Section 8.
All warehouse jobs shall be bid the third (3rd) Saturday in January of each 
calendar year. Bid rules and procedures shall be spelled out and attached to this 
Addenda as Appendage "B".
Section 9.
It is agreed that the Union shall select a Safety Committee comprised of two (2) 
safety committee-men to encourage the observation of safety rules and the furtherance of 
the safety and sanitation program. Members of this Committee will meet with Company 
representatives once each week if necessary, at a mutually agreed time and without loss 
of pay for regularly scheduled hours. It will be one of the functions of this Committee 
to make recommendations to the management for the purpose of eliminating and controlling 
unsafe and unsatisfactory conditions which are liable to cause injury or illness to 
employees. Prior to the establishment of any safety rules or regulations, the Company 
will meet with the Safety Committee.
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ARTICLE XIII (Coni'd)
Section 10
"Any employee who is absent from a regularly scheduled work day shall be required 
to notify qualified personnel of his intention to return to work during the day pre­
ceding such return, provided that qualified personnel are on duty and available, and 
provided further that absences of a predetermined length shall not require such notifi­
cation."
When jobs are vacated because of illness, injury, or vacation, the least senior 
person qualified to perform the work must accept the job upon request.
This Addenda shall be in full force and effect, except as otherwise provided 
therein, from June 10, 1979 to and including August 14, 1982 and shall continue in 
full force and effect from year to year thereafter unless written notice via U.S. 
Registered Mail of a desire to cancel or terminate the Addenda is served by either 
party upon the other at least sixty (60) days prior to date of expiration.
It is further provided that where no such cancellation or termination notice is 
served and the parties desire to continue said Addenda but also desire to negotiate 
changes or revisions in the Addenda, either party may serve upon the other a written 
notice via U.S. Registered Mail at least sixty (60) days prior to August 14, 1982 or 
August 14th of any subsequent year, advising that such party desires to continue this 
Addenda but also desires to revise or change terms or conditions of such Addenda.
The Post Office address of the Union is 1233 Shelby Street, Indianapolis,
Indiana. The Post Office of the Company is 9701 West Higgins Road, Rosemont, Illinois, 
60018.
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ARTICLE XV
TERMINATION OF AGREEMENT
FOR THE COMPANY: FOR THE UNION:
NATIONAL TEA CO.
STANDARD GROCERY DIVISION
CHAUFFEURS, TEAMSTERS, WAREHOUSEMEN 
AND HELPERS, LOCAL UNION NO. 135
BY BY
Daniel L. Costello
Corporate Director, Labor Relations
BY BY
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APPENDAGE "A" - WAGES
"WAREHOUSE"
Effective 
6/10/79 
Per Hour
Effective 
6/8/80 
Per Hour
Effective 
6/7/81 
Per Hour
Effective 
6/13/82 
Per Hour
Freezer Man $9.69 .35 inc. .35 inc. .15 inc.
Checkers 9.59 .35 inc. .35 inc. .15 inc.
Lift Truck Operators 9.59 .35 inc. .35 inc. .15 inc.
Order Runner 9.55 .35 inc. .35 inc. .15 inc.
Warehouseman 9.47 .35 inc. .35 inc. .15 inc.
Salvageman 9.32 .35 inc. .35 inc. .15 inc.
Janitor 9.05 .35 inc. .35 inc. .15 inc.
Exterminator 9.05 .35 inc. .35 inc. .15 inc.
A. Employees during the first thirty (30) days of employment may be paid 
twenty-five cents (25<jr) per hour below the contract wage rates as listed above.
B. Employees shall receive ten cents (10<f) per hour in addition to the 
contract wage rates as listed above for all hours worked between 6:00 P.M. and 
6:00 A.M. or on any shift starting prior to 6:00 A.M. or after 1:00 P.M.
C. Employees shall receive twenty-five cents (25<f) per hour for all hours 
worked on the grocery module in addition to the contract wage rates as listed above.
D. Cost of living increases will be granted on the following dates:
a. December 9, 1979
b. June 8, 1980
c. December 7, 1980
d. June 7, 1981
e. June 13, 1982
Basis of Cost of J.iving increases to be .01/hour increase for each .3 increase 
in Urban Wage Earners and Clerical Workeis Consumer Price Index (1967 = loG) .
Review periods to be as follows:
a. April, 1979 October, 1979
b. October, 1979 April, 1980
c. April, 1980 October, 1980
d. October, 1980 April, 1981
e. April, 1981 October, 1981
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APPENDAGE "B" BID RULES
"WAREHOUSE"
A. All warehouse jobs shall be posted for bid two (2) weeks prior to the third (3rd) 
Saturday in January of each calendar year. Bids shall be posted by shift and classification 
in a convenient location at the place of business of the Employer. Employees, by seniority, 
unless specifically excluded, will be afforded the opportunity to bid.
It is understood and agreed that the posting of job descriptions and work areas 
shall not preclude the Employer's right to utilize employees, within their classification, 
to accomplish the necessary work load. Temporary transfers or temporary reassignments 
shall not be made arbitrarily or indiscriminately, but only for legitimate operational 
reasons subject to ability,
Upon written notification to the Warehouse Superintendent and the Chief Shop Steward, 
or in his absence, a designated alternate, within forty-eight (48) hours prior to the 
posting of annual bid, those warehousemen who are off because of illness, vacation, 
injury, or leave-of-absence, shall be allowed to bid by proxy. This shall be the 
employee's responsibility.
At the time of the annual bid, if an employee fails to qualify he shall be 
afforded the opportunity to be requalified in any classification in accordance with 
his seniority.
B. The classification of Exterminator will initially be posted for bid. Of those 
bidding, the person with the highest ranking seniority shall be given the position.
A Relief Exterminator bid shall be posted. The successful bidder shall be trained 
to fill the classification in the event the position is vacated or because of illness, 
vacation or leave-of-absence.
In the event no employee bids the initial bids or subsequent Relief Exterminator 
bids, the Company reserves the right to assign the least senior qualified employee.
If the assignment is for Relief Exterminator, the employee shall remain on his original 
bid job until such time that he is needed on the regular Exterminator job.
The Exterminator shall be permitted to perform those warehouse functions that are 
incidental to the proper maintenance of pest control.
C. Whenever an employee has been transferred from his/her regular bid job, then 
no other employee will be assigned to the vacated job, unless the regular bidder has 
been given the option to return.
Replacements for filling temporary vacancies of one (1) week or more, by shift, 
shall be selected as follows:
1. By seniority
2. By inverse seniority
3. By Casuals
Employees classified as "ten percent employees" will be permitted to bid on tem­
porary vacancies, If a senior "ten percent employee" fails to bid on a temporary vacancy 
and a junior "ten percent employee" bids and is awarded such temporary vacancy, the 
senior "ten percent employee" will have no claim under the Labor Agreement if the 
junior "ten percent employee" works more weekly hours than the senior "ten percent 
employee".(If all "ten percent employees" would bid for a day shift, however, it is 
possible that casual employees would be used over and above replacements on the second 
shift; the theory being "ten percent employees" who are normally used for fluctuation in 
tonnage would be working the day shift and accordingly it might prove necessary to use 
casuals over and above replacements on the night shift.)
Seniority employees should be qualified to fill such temporary vacancies unless 
they are advised in advance of their bid that the Company considers them not to be 
qualified to fill a specific temporary vacancy.
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All the foregoing will be applied warehouse wide:
D. When a jjiid job terminates because of temporary lack of work, employees, when 
necessary, shall be offered and reassigned by seniority to the department where there 
is available work. Once reassigned, the employee may exercise his seniority in his 
bid classification by displacing the junior man or may choose to reduce one (1) 
classification and maintain his rate. However, if the employee chooses to reduce more 
than one (1) classification, he shall accept the rate of pay for that particular job.
E. Employees transferred temporarily into the Warehouseman classifications in the 
Grocery Department, may exercise seniority preference on either railroad dock or loading 
crew, displacing the junior man if necessary.
F. When a bid job terminates because of a temporary lack of work, and there is no 
reassignment necessary, the least senior employee shall be reduced one (1) classification 
and maintain his rate. However, if the employee chooses to reduce more than one (1) 
classification, he shall accept the rate of pay for that particular job.
In the event that an employee, through no fault of his own, is reduced more than 
one (1) classification, he shall maintain his rate.
In the event an employee is to be temporarily transferred, which would result in 
his being placed into a higher rated position, then the opportunity to transfer shall 
be offered by seniority.
G. When daily overtime occurs, those employees who are working over into another shift 
may exercise their seniority within their classification.
H. The Shop Steward shall be notified of a temporary transfer as soon as possible.
I. For purpose of these bid rules, the Truck Operator classification shall be under 
the Checker classification.
^  ’  • ' 4
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4MAINTENANCE SUPPLEMENT
This Agreement supplements the Agreement between Teamsters Local Union No. 135 
and National Tea Co, - Standard Grocery Division; which Agreement covers Warehouse 
employees. It is agreed between the parties as follows:
1. All relevant terms and conditions of the Warehouse Agreement will apply 
to Maintenance employees.
2. The lead maintenance man will receive a premium of ten cents (10<£) per hour.
3. Employees who are hired at less than Group A will be advanced to the next 
highest group, if qualified, on an annual basis.
4. Employees with more than one (1) year of service will be reimbursed for 
expenditures incurred for the purchase of required foot geat up to a 
maximum of two (2) single purchases per calendar year.
5. For lay-off purposes, Warehouse Maintenance employees seniority shall 
be separate and apart from Store Maintenance employees seniority.
6. Wages shall be as follows:
6/10/79 6/8/80 6/7/81 6/13/82
Group "A" 
Group "B" 
Group "C"
$9.93
$9.68
$9.33
.45 inc. 
.45 inc. 
.35 inc.
.45 inc. 
.45 inc. 
.35 inc.
.15 inc. 
.15 inc. 
.15 inc.
Cost of Living increases will be granted on the following dates:
a. December 9, 1979
b. June 8, 1980
c. December 7, 1980
d. June 7, 1981
e. June 13, 1982
Basis of Cost of Living increases to be .01/hour increase for each .3 increase 
in Urban Wage Earners and Clerical Workers Consumer Price Index (1967 = 100)
Review periods to be as follows:
a. April 1979 October 1979
b. October 1979 April 1980
c. April 1980 October 1980
d. October 1980 April 1981
e. April 1981 October 1981
Maintenance Helper: A Maintenance Helper is an employee who will perform general
work such as washing and cleaning equipment to be repaired; greasing, oiling and fueling 
equipment and performing other types of preventive maintenance. He will also manually 
assist Group "A", "B" or "C" maintenance employees in any type of manual work. The 
wage rate for such employee(s) will be eighty percent (80%) of the Group "C" maintenance 
rate.
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